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Ymosa cnisnpaui / Cooperation condition

Ocobu Ta opraHisauy,ii, aki cnisnpautototsb i3 O "Pian Ckinnc" Ak napTHepu, 4OHOPU, NIAPALHUKMK,
€KCnepTH, BONOHTEPM, YHAaCHUKM NOAIN abo NpeaCcTaBHUKM IOKaL,i, BBAXKatOTbCA TaKUMMU, LLLO
03HaNOMWANCA 3 €0 MONITUKOIO Ta MOrOAMKYIOTLCA AOTPMMYBATUCA Ti Y MeXKax BianosigHoi cnisnpaui. /
Persons and organisations cooperating with NGO "Real Skills" as partners, donors, contractors, experts,
volunteers, event participants or location representatives are deemed to have read this policy and agree
to comply with it within the scope of the cooperation.

Merta / Purpose

MnaH BU3Hauae, Ak RealSkills niaTpumye piBHI MOXANBOCTI, HEAMUCKPUMIHALLO, 6e3neYHy y4acTb i
3b6anaHcoBaHe npeacTaBneHHA npodecilt y cBoin poboTi. Ana npoekTy npodopieHTauii Le o3Hayae He
NMLWe BHYTPILWHI NpaBuAa, a 1 BignoBiaanbHicTb 3a Te, Wob nignitkn 6a4mnm pisHi npodeciliHi wnsaxm 6es
ctepeoTunis "ana xnonuis" abo "ana aisuat". / This Plan sets out how RealSkills supports equal
opportunities, non-discrimination, safe participation and balanced representation of professions. For a
career guidance project, this means responsibility to show teenagers professional pathways without
stereotypes about "jobs for boys" or "jobs for girls".

MpuHuunum / Principles

e piBHa nosara Ao rigHocTi KoXHoi ntoamHm / equal respect for human dignity;

®  HeaAWCKPMMIHALiA 3a CTATTIO, FTeHAEPHOK IAEHTUYHICTIO, BIKOM, iHBaNiAHICTIO, MOBOIO, ETHIYHUM
MOXOAXEHHAM, Penirielo, CiMeMHMM CTaHOM, CoLiaibHNUM CTaTycom abo iHLIO 03HaKoo / non-
discrimination on grounds including sex, gender identity, age, disability, language, ethnic origin,
religion, family status, social status or other characteristic;
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e 6He3neyHe cepenosulie ana aitei, monogi, baxisuis, BosOHTepPiB i napTHepis / a safe environment
for children, youth, professionals, volunteers and partners;

® PaKTMYHICTb 3ax04iB ANA HeBeANKOoI rpoMaacbKoi opraHisauii / practical implementation for a small
civil society organisation.

My6niuHicTb i BignosiganbHictb / Public access and responsibility

MnaH onpuntoaHoeTbCA Ha canTi RealSkills nicna 3aTBepaeHHA. 3a BUKOHAHHA Bignosiaae Noaosa abo
iHWa BM3Ha4YeHa ocoba. MnaH nepernagaeTbea WoHakMmeHLWe pas Ha pik abo paHile, AKLLO 3MiHIOETbCA
XapaKTep NPOEKTIB, KOMaHAa, 3aKoHOA4AaBCTBO abo 6e3nekosa cutyauis. / The Plan is published on the
RealSkills website after approval. Implementation is the responsibility of the Head or another designated
person. The Plan is reviewed at least annually or earlier if project profile, team, law or security context
changes.

KoHTeHT i npodeciiiHi crepeotunu / Content and professional
stereotypes

o npodainam npodeciit MatoTb YHUKATM CTEPEOTUMIB i MOKa3yBaTw, LWLO Pi3Hi 10N MOXKYTb MaTH Pi3Hi
npodecinHi wnaxu / career profiles should avoid stereotypes and show that different people may
follow different professional paths;

e  AKLWO npodecia Mmae reHAEPHMI abo iHKNO3MBHUIA BUMIpP, MOro BapTO NOACHIOBATW YecHO i 6e3
dopmanbHocTi / where a profession has a gender or inclusion dimension, it should be explained
honestly and not mechanically;

ey Biabopi repois, cnikepis i npuknaais RealSkills nparHe pisHomaHiTHOCTI, ane He nigmiHAE
npodeciHictb dopmanbHoto KBoToto / in selecting guests, speakers and examples, RealSkills seeks
diversity without replacing competence with formal quotas.

Ao6ip, yuactb i ymosum / Selection, participation and conditions

3anpoleHHA 4o chiBnpal,i, BOIOHTEPCTBA, y4acTi y noAisx abo KOHTeHTi MatoTb ByTn chopmynboBaHi
HeilTpanbHo i 6e3 HeobrpyHTOBaHMX bap'epis. RealSkills BpaxoBye 6e3nekosi 06cTaBUHM, AOrNAO0BI
060B'A3KM, [OCTYNHICTb IOKALLiA, MOBHI NOTPEOU i MOXKAMBICTb AMCTAHLIMHOT yYacTi, AKLLO Le He
WKoAUTb 3aBAaHHI0. / Invitations to cooperate, volunteer, participate in events or content should be
drafted in neutral language and without unjustified barriers. RealSkills considers safety circumstances,
care responsibilities, venue accessibility, language needs and remote participation where this does not
harm the task.

MnaH ain 2026-2028 / Action plan 2026-2028

BianosiganoHuit NMigTBEpAKEHH

Ha Area ia / Action
npam / Aia / Acti / Owner a / Record
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My6niuHicts /
Public access

HaBuaHHsa /
Training

KoHTeHT /
Content

Yyactb /
Participation

Ckapru / Reports

OnpuntogHuTu MnaH i oHoBAKOBATM NicAA
nepernaay. / Publish the Plan and update
it after review.

KopoTKKnit iHCTPYKTaX AN KOMaHAM,
BOJIOHTepIB i napTHepiB noain. / Short
briefing for team, volunteers and event
partners.

MepesipaTv npodaiamn npodeciin Ha
cTepeoTnnu Ta 6esneyHy mosy. / Review
career profiles for stereotypes and safe
language.

MparHyT! pisHOMaHITHOCTI cnikepiB i

npuknaais npodecin. / Seek diversity in
speakers and professional examples.

MiaTpMmyBaTH 3pO3YyMINNIA KaHan

nosigomneHs. / Maintain a clear reporting

channel.

lonosa / Head

KomaHpa

npoekty / Project

team

PepakuinHa
KomaHga /
Editorial team

Mpoptocep
BMMNYCKY /
Producer

fonosa / Head

CropiHKa
nonituk / Policy

page

Mporpama abo
cnncok /
Agenda or list

PepakuinHa
npumiTtka /
Editorial note

MnaH sunycky /
Episode plan

3anuc 6e3
nepcoHanbHUX
AaHnx / Record
without
personal data

3aTBepprKkeHHa / Approval

3atBeparKyeTbcs 0108010 260 iHIWMM YNOBHOBaXKeHNM opraHom ynpasniHHa IO "Pian Ckinnc". /
Approved by the Head or another authorised governing body of NGO "Real Skills".

Llett 4OKyMeHT Habmpae YNHHOCTI 3 AaT 3aTBEPAXKEHHSA Ta Ai€ 40 3aMiHM HOBOO peaakuieto. / This
document enters into force on the date of approval and remains valid until replaced by a new version.
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